
 

 

 

IMPORTANT INFORMATION ABOUT THE EMPLOYEE HANDBOOK 

 

THIS HANDBOOK IS DESIGNED TO ACQUAINT EMPLOYEES WITH LARAMIE 

COUNTY GOVERNMENTAND PROVIDE SOME INFORMATION ABOUT WORKING 

HERE.  THE HANDBOOK IS NOT ALL INCLUSIVE, BUT IS INTENDED TO PROVIDE 

EMPLOYEES WITH A SUMMARY OF SOME OF THE COUNTY’S GUIDELINES.  THIS 

EDITION REPLACES ALL PREVIOUSLY ISSUED EDITIONS. 

 

EMPLOYMENT WITH LARAMIE COUNTY IS AT-WILL.  EMPLOYEES HAVE THE 

RIGHT TO END THEIR WORK RELATIONSHIP WITH THE COUNTY, WITH OR 

WITHOUT ADVANCE NOTICE, FOR ANY REASON.  THE COUNTY HAS THE SAME 

RIGHT.  THE LANGUAGE USED IN THIS HANDBOOK AND ANY VERBAL 

STATEMENTS MADE BY MANAGEMENT ARE NOT INTENDED TO CONSTITUTE A 

CONTRACT OF EMPLOYMENT, EITHER EXPRESS OR IMPLIED; NOR ARE THEY A 

GUARANTEE OF EMPLOYMENT FOR A SPECIFIC DURATION.  NO 

REPRESENTATIVE OF LARAMIE COUNTY GOVERNMENT, OTHER THAN THE 

BOARD OF COMMISSIONERS, HAS THE AUTHORITY TO ENTER INTO AN 

AGREEMENT OF EMPLOYMENT FOR ANY SPECIFIED PERIOD AND SUCH 

AGREEMENT MUST BE IN WRITING, SIGNED BY THE BOARD IN COMMISSIONERS 

AND THE EMPLOYEE. 

 

NO EMPLOYEE HANDBOOK CAN ANTICIPATE EVERY CIRCUMSTANCE OR 

QUESTION. AFTER READING THE HANDBOOK, EMPLOYEES WHO HAVE 

QUESTIONS SHOULD TALK WITH THEIR IMMEDIATE SUPERVISOR OR THE 

HUMAN RESOURCES DEPARTMENT.  IN ADDITION, THE NEED MAY ARISE TO 

CHANGE THE GUIDELINES DESCRIBED IN THE HANDBOOK, EXCEPT FOR THE AT-

WILL NATURE OF THE EMPLOYMENT, THE COUNTY, THEREFORE, RESERVES THE 

RIGHT TO INTERPRET THEM OR TO CHANGE THEM WITHOUT PRIOR NOTICE. 
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